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A Plug for : U-Ni 
To the F,ditor, 

While attending class one ··af­
ternoon my instructor replied to 
the question of school loyally by 
stating that "while many pro­
fessors have become biased to 
their college institutions, it just 
doesn ' l apply here at 
Northe~stern." 

Upon hearing this I questioned 
why student and faculty - ap­
precia tion of Northeastern 
facilities is frequently 
dominated by irreverent opinion. 

To this viewpoint I - must 
respond and do so with intent to 
alter its negative air and insert 
in its place a more confident 
position. 

As a graduating senior who 
has spent 3 years within the 
walls of Northeastern, I though 
it time to offer some brief in­
sight as lo the positive and 
negative attributes this institu­
tion provides it students. 

Initially, it must be stated that 
UNI clearly demonstrates 
numerous shortcomings. Inade­
quate physical education and 
sports facilities, along with 
limited full-time faculty mem­
bers in many departments, as 
well as administrative " red 
tape", are just a few of the ap­
parent operating difficulties dis­
played by the university. Yet, in 
spite of these problems, UNI 
also provides its students · with 
countless positive attributes as 
well, and while these advantages 
do not diminish the schools · 
weaker aspects, they do serve to 
promote effective and advanced 
educational opportunities. 

As a relatively small major­
metro po Ii tan operation, 

Business Briefs 

Northeastern provides its 
enrollees with advantages une­
qualled by most institutions its 
size and even those operations 
much larger as well. State. aid, 
for example, allows student tui­
tion expenses to remain low and 
thus permit those individuals· 
financially drawn to attend, as 
well ' as those students whose 
economic condition is more sta­
ble. · 

. Low enrollment ( which is 
typical of small an<i more ex­
pensive private universities) 
provides the UNI student with 
more personal - instructor in­
teraction and in so doing pro­
motes individual participation 
and · recognition. Contrary to 
larger college campuses_, w_ hose -

readings. Amid these days of students must frequently endure 
extensive lecture hall audiences, teaching assistants and pro­
the Northeastern atmosphere, fessors buried in research pro­
characterized by smaller class · jects instead of direct enlighten­
size: allows individuals to learn · ment, the Northeastern opera­
amid. more personalized and ef- 'tion promotes student-teacher 
fective t..echniques. 1nteraction and also through its 

use of the part-time instructor 
Further, the part-time instruc- provides added insight through 

tor, whose appearance fre- presentation of current outside 
quently brings anger and disap- fidl information. The part-time 
pointment to many UNI students teacher, though difficult to work 
because of their (instructors) in- with at times, clearly de­
accessibility and often times monstrates yet another 
less conventional teaching Northeastern learning advan­
methods, provides students with tage. 
many favorable aspects as well. 
For example, the outsi~e ex- The point to be communicated 
perience and exposure to cur- here is that while Northeastern 
rent field innovations and has many negative aspects, the 
failures that these individuals ·positive attributes provide its 
bring with them, provides stu- · students with educational op­
dent learning with greater · in- portunities unavailable to most 
sight and expertise; knowledge others. My objective through 
that cannot be found merely outlining many of this schools 
through understanding course favorable characteristics is to 

eradicate the all too frequent 
student and faculty opinion that 
"Northeastern is a second class 
operation." Through discussing 
both the schools strengths and 
weaknesses, but stressing the 
universities positive aspects (for 
all schools suffer similar pro­
belsm, the difference resides 
within institution uniqueness), I 
hope I have begun to alter some 
of the negative university opi-
nion that exists. · 

My years as a Northeastern 
student have allowed me to ob­
serve university advancement in 
areas such as library facilities 
and business department ex­
pansion. Contrary to these more 
optimistic occurrences, I have 
also visualized university. ob­
stacles to progress as well and 
existing inadequacie~ of 
budgetary allocations and 
various department efficiencies 
must still be overcome. Yet, as I 

stated previously, an intentional 
avoidance of university negative 
aspect expansion exists because 
all colleges suffer similar 
operating difficulties. When 
evaluating an institutions 
strengths and weaknesses one 
must examine and consider in-, 
adequacies, but more im-. 
portantly stress on -university 
advantages must be considered, _ �~� 

for these are the characteristics 
a student selects a particular 
school for. The educational ex­
·perience one finds within the 
sgrroundings of Northeastern 
are unique in many ways, and 
while national reputation 
restricts the recognition the in­
stitution deserves, individual 
student and faculty communica­
tion ·of school pride and 
character can and -must carry 
the message instead. 

Craig Horwitz 

Career Services Not Only for Educ. Maiors 
by Karyn Gavzer 

Are you a business student? 
Will you be graduating within 
the next six months? If you are 
and you haven't yet stopped by 
the Career Services Office in 
B-117, you have just made a big 
mistake. Contrary to popular 
rumor, Career Services are NOT 
provided only for education ma­
jors. The Office offers prospec- . 
.live business graduates counsel­
ing on career exploration, re­
sources on resume writing and 
employment or graduate school 
information. 

Career Services .will set up a 
file for you which includes your 
resume, references and employ­
ment interest. You can then re­
quest that they send it to pro­
specti ve employers for you. 
Once your resume is on file , you 
can also request interview ap­
pointments with government or 
corporate recruiters when they 
are visiting Northeastern. 
Several companies who are 
specificall y looking for 
graduates with a business back­
ground will be interviewing dur­
ing the winter semester. These 
companies include Jewel, 
Motorola, Sears, Roebuck & Co., 
NCR, GTE, and Illinois Bell 
Telephone, to name just a few. 
(A ccounting graduates in­
terestee in public accounting 
·may arrange an qnterview with 

Arthur Anderson by seeing Ms. 
Gallagher in Car~r Services). 

In addition to setting up 
recruitment interviews, Career 
Services provides seminars and 
workshops on job sear~h techni­
ques, resume writing, interview­
ing and career days. They also 
have information on tests for 
graduate, medical or legah 
schools as well as registration 
materials for the PACE 
( Professional and Ad­
ministrative Career Exam) 
which is required for most 
federal career positions. 

While you're in the office, 
don't forget to check the " Week­
ly Vacancy List" which lists job 
opportunit ies · for prospective 
graduates. And, if you will be 
graduating in December and 
have not yet found a job, you 
can arrange for the Vacancy, 
List to be mailed to your home. 

It 's a good idea to get to know 
the people in Career Services at 
least six months prior to your 
graduation. That way you'll 
have plenty of time to talce ad­
vantage of the various 
workslrops and seminars they 
provide. So if you area a busi­
ness student who will be 
graduating soon, RUN, don't 
walk, to the Career Services Of­
fice now. 

A new, non-profit service for 

students was announced today. 
Designed to find all of the 
scholarships, loans, grants and 
work-study opportunities for stu­
dents at the high school under­
graduate, and graduate levels, 
the new service guarantees that 
each applicant will receive at 
least $100 in aid. 

levels, the new service guaran~ 
tees that each applicant will re­
ceive at least $100 in aid. · 

According to Steve Danz, 
Director of the Scholarship 
Bank, the average student appli­
cant is received thirty · two 
" leads" on scholarship informa­
tion, with a combined valued of 

$17,000, and that figure doesn't 
even include those aid sources 
that are renewable for future 
years of study. Students are 

1 given scholarship information on 
those sources for which they are 
potentially eligible. The student 
then decided which sources to 
actually apply for . 
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ParC!de Maga~ir:,e Story 
Gives .. ·Half-Truths 

f: 

Because of the Parade penali~ for having never given 
Magazine in the Sunday Sun blood or not being able to give. 
Times of Dec. 2, 1979 printed an When you give through Red 
article about blood donating that Cross. you are not just making 
gave half truths and several er- blood available for' people 
rors in figures and statements, I throughout ·the country and your 
want to rebuttal that article for f·ommunity, but you are helping 
the sake of our students and to make sure blood will be there 
staff who donate blood for their if and when you or your family 
fellowmen each trimester on •" rn~mbers need it. 
this campus.' I hope the "nurse" , Q: Will Red Cross supple me 
who came to ou~ office indigant with detailed information abut 
about the article reads this. ' . ~.their blood ~enter operation? 

Q: Is it true lhat Red Cross , ·A; Yes. If you are interested 
charges over $143 for a unit ,of, ·". in" a 'detailed report on finances, · 
blood? · · · &stribi.ltion and collection, we 

A: No. Red Cross charges will send you a copy of the 
hospitals for the processing f 1978-79 Blood Services Report 
whole blood and products, never for the Mid:America Region out-
for the blood ·itseH. The process- lining the entire service. 
ing charge for a µnit pf whole Q: Why is blood outdated? 
blood is $35, "Hbwever;: most .in- A: Blood may ·become out-
surance covers such a process- dated as· a result of peaks in de­
ing charge so most people never mand for certain types of blood. 
pay it. Other blood prdoucts The Mid-America Region has 
have a much higher processing one of the·lowest outdating situa­
fee because of difficulties ex- lions in the country - 5%. Our 
tracting that product from the center is trying to decrease that 
whole blood. All processing fees, by being one of the first in the 
however, are on a cost-recovery country to use a new collection 
system, and· no profit is made system that allows red cells to 

Q: Do I receive a "credit" for be stored up to 35 days rather 
my dooaUOri · of blood through than 21 $ys. These peaks in de­
the Red Cross sytem? . mand for certain types should 

A: No. The Red Cross believes not keep people from thinking 
in a community responsibility thattheir blood is not needed - it 
philosophy. · We believe that is - every day, throughout the . 
blood should be made available metropolitan area. 
for anyone, anywhere when they Marion Etten 
need · it. They should not be Director Health Service 

Not. a Creature 

Was Stirring • • • 
by Donald Cr.owiecki 

"Twas the week before clos­
ing, and all through the school, 
not a student was happy, except 
for a few. 

The finals were being taken 
with great care; All hoping to do 
much better than fair. 

The students had tried and oh 
how they prayed, that the 
teachers would be lenient when 
deciding the grade. 

• After it all, and trying their 
best, everyone went home for a 
few days rest. 

When the students reached 
home, they each found some 
mail ; All thinking they would 
see pass or fail. 

When what to their wandering 
eyes should there be, but all 
their chosen courses for winter 
not did they see: 

With all the frustration begin­
ning to burn, "Just look at the 
courses I got for next term!" 

Faster than comets, the stu­
dents they flew ; Dow to 
Registration back at the school. 

To the end of the street, to the 
big open door, the students they 
charged across the waxed floor. 

For Art , for Science, for 
Music, and Linguistics ; For 
Speech , for Business and 
Economic Statistics. 

Amidst the hisses, yelling, and 
boos, the sound could be heard 
of scuffling shoes. 

Clenching their fists, not tak­
ing more crap, the students 
were ready to tum the computer 
to scrap. 

Then from nowhere, without 
even a clue, there appeared an 
administrator from out of the 
blue. 

A bundle of papers he had in 
two cases ; he pulled them out 
and waved in their faces . 

Dollar signs in his pupils, his 
eyes how they glared ; calm as 

. he was, his nostrils they flared . 
The new suit he wore was 

perfectly pressed ; the look on 
his face was 'I couldn't care 
less.' 

The students tried pleading, 
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HAVE A ~-MER,-R~Y~:- .: i 
• ' - ... ,(. "I ~ ... t• 'Y 

CHRIS.TMAS 
·:A,N'D 

' j 

~,-,A HAPPY NEW YEAR 
.... ~ 

-The Print Staff 

X-Mas: Still a Time for ·Sharing? 
. ' 

As we are ungulf ed in yet 
another holiday season, it is 
time perhaps to reevaluate the 
traditions and ~ustoms that have 
become a part of the American 
way of life. I am not referring to 
the decorations and adornments 
of trees and homes, or to the 
baking of goodies, or even to 
what has become for many the 
only and annual trip to church. I 
am talking about the mass con­
sumption of goods at our local 
shopping center. 

Naturally it is good for the 
economy, but is it good for our 

begging, and lying; but nothing 
would help, not even crying. 

The students tried reasoning, 
solutions they did name; the ad­
minstrator then said that 
MONEY is to blame. 

A wink of his eye and a twist 
of his head, let the students all 
know nothing more was to be 
said. 

Despondent and disgusted the 
students in fear, hoping for bet­
ter luck in the upcoming year. 

The administrator showed 
them all a wide smitk ; reveal­
ing the fact that the system was 
berserk. 

Reaching into his pocket and 
pulling out his keys, he jumped 
into his car and was off like a 
breeze. 

As he joined other legislators 
to play pass the buck, he ex­
claimed 'Merry Christmas to 
all, and to all tough luck. " 

value system? It seems that 
year after year, presents 
become inore and more ex­
pected and expensive. 

People . get so caught up in 
their gift lists, that the actual 
spirit of Christmas is lost 
somewhere between a charge 
card and a checkout line. Now 
this is not a new theme. It is one 
that has been explored and dis­
cussed many times before, yet it 
still seems to lie dormant as 
people become so determined to 
finish their shopping lists that 
they forget about the deeper and 

I 

more profound elements of the 
season. 

Who has time to visit old gran­
ny in the nursing home? Send 
her a plant, she might be 
satisf~d. What about the 
kids?Do we have time to sit at 
night and tell them stories about 
the first Christmas? Probably 
not, we are still searching for 
that new computerized doll that 
little Sally wants from Santa: 
And so it goes . . . 

Isn't it time we started buying 
less, but giving MORE of 
ourselves? 

PR~, t_he ~ffi~y ~ ~tudent newspaper serving North­
eastern_ Illin~ Uruvera1ty, 5500 N. St. Louis Ave., Chicago, Ill. 
60625,_ is pub~hed eac~ ~riday during the regular academic year. 
Matenal ~ub~bed be~_•n is-not to be confused with views expressed 
by the uruvers1ty adm1D1Stration: 

The editors have sole authority governing all material submitted 
and reserve. the right to edit copy. Editing implies t hat editors need 
not accep~ all submitted material. Good journalistic standards will 
be maintained. · 

Deadline for submitting material is Tuesday, 12:00 noon for the 
following Friday's issue. All copy must be typed. Late copy or 'material 
that does not cont:orm to the standards set forth under Print 
publication policy will be handled accordingly by the editors. The 
editors will publish, at iheir discretion, any letters to. the editor an-· 
~ouncements, articles, photos, advertising or ot her submitted m~ter• 
1al. 

Reade~s are encoura~ed to submit letters to the editor. ~ nsigned 
ret14:rs w~ll not be published, but names will be withheld and remain 
conf1denti_al upon request. Ohscenties are discouraged. 

The office of the Print is open daily and is located in room E-049 
north of the cafeteria. Our telephone number is 583-4050, extension~ 
508 and 509, and 510. After 9:00 p.m. or after the switchboard is 
closed, call direct 583-4065. 
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