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NEWS 
Native and Indigenous identity in Chicago 

American and Native Alaskan 
youth from across the U.S. 

In 2011 Poch el, her sisters 
and community of friends began 
putting together the Chi-Na
tions Youth Council (CNYC). 

CNYC is an inter-tribal or
ganization that builds commu
nity, takes action and educates 
others on environmental issues. 
CYNC provides a safe space 
for American Native American 
and Alaskan Native youth from 
across the U.S. the opportunity 
to share their stories to help rep
resent and redefine history. The 
organization is still active. 

It was also during this time 
that Pochel became involved 
with the American Indian Cen
ter of Chicago as a research stu
dent. She wanted to work with 
Native and Indigenous youth be
cause she wanted them to have 
a sanctuary where they can safe 
place to learn, grow and make 
relationships with other com
munity members. 

came a Grow Your Own (GYO) 
teacher candidate with the 
Teacher Testimony Project 
(TTP). 

According to GYO's website, 
they are "a nonprofit organiza
tion that focuses on the recruit
ment of teachers of color with 
commitments to their neighbor
hood school communities." 

Two years later Pochel be
came a Grow Your Own (GYO) 
teacher candidate with the 
Teacher Testimony Project 

globe. Especially the American 
Indian education, which started 
out as boarding schools;' says 
Pochel, "In our community, 
we're at a disadvantage when go
ing into school because of all of 
the cultural differences but also, 
we view education as a pathway 
out of poverty and towards the 
policy making table:' 

Serving as the education co
ordinator at the American In
dian Center of Chicago, Pochel 
currently works with the Muse-

((There's a saying that only natives, 
horses and dogs are based on a 
pedigree." 
- Fawn E. Pochel,Education Coordinator 

(TTP). 
GYO is a nonprofit organiza

tion that "focuses on the recruit
ment of teachers of color with 
_commitments to their neighbor
hood school communities:' 

um of Natural History on their 
landscape renovation project. 
Pochel is collaborating with the 
museum's North American sec
tion by helping them turn the 
lawn into prairies with sustain
able plants and creating signage 
for the plants . 

Nicole F. Anderson lina Pedroso C!!nters "Pandora's 
Box" series on March 28. 

Pochel began working with 
Chicago's Native American com
munity in 2012 on the National 
Science Foundation research 
grant project "Living in Rela
tionships ." 

During her speech at the Pe
droso Center, Pochel explained 
her mindset as a teacher. ''As a 
pre-service teacher, I think it's 
important to realize that ed
ucation has been a tool in the 
simulation and genocide of In
digenous populations across the 

Pochel said, "Because we 
view plants as our relatives, we 
want to make sure they're doing 
it in a culturally salient way, not 

American Indian Center of 
Chicago's Education Coordina
tor Fawn E. Pochel spoke to the 
NEIU community for the Ange-

Pochel is one of the found
ing members of the Chi-Youth 
Council, an organization that 
provides a safe space for Native Two years later Pochel be-
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Muslim hate goes viral 
Rowaida Abdelaziz 
@Rowaida __ Abde! 

(_ _Foliow J v 

"Punish A Muslim Day" letters are being 
sent to families in East London. The letter 
details a point system for each action & 
a reward. For example pulling a Muslim 
women 's hijab is 25 points, throwing acid 
is 50 points and burning or bombing a 
mosque is a whole 1,000 points. 

Photo courtesy of twitter user: @Rowaida abdelaziz 

Sarahy Lopez 
Several letters that stated April 3 will 

be "Punish a Muslim Day" were sent out 
anonymously to various Muslim communi
ties all throughout late March in the United 
Kingdom. 

The letter read, "They have hurt you, 
they have made your loved ones suffer. 
They have caused you pain and heartache. 
What are you going to do about it? Are 
you a 'sheep'? Only you can turn this thing 
around, only you have the power. Do not be 
a sheep!" 

Below the description contained a point
based system that "awarded" attackers of the 
Muslim community, such as 10 points for 
verbally abusing a Muslim; "25 points" for 
physically attacking and pulling off the head
scarf of a Muslim woman and even "500 
points" for murdering one from the Muslim 
community with any weapon. 

The letters were posted to social media, 
where many shared their concerns and 
thoughts on them, and they were soon being 
shared worldwide. 

NEIU President of the Muslim Student 
Association Nida Kidwai noticed the post on 
social media after her Muslim friends shared 
it on various platforms. She was shocked 
when she initially first read the letter and the 
point system. 

"I had Muslim friends and colleagues 
asking me if it's even safe for us to be going 
to school on that day or week;' Kidwai 
~aid. "I reached out to a couple people who 

reported to the NEIU police on behalf of us. 
(The police) responded quickly, reassuring us 
that not only was there no threat here in our 
community but that the officers will be doing 
extra patrolling on and around campus. 

"This definitely made me feel slightly 
safer. I was slightly on edge and very alert 
constantly watching my back from the 
school parking lot as I walked to the BBH 
building. Along the way I was greeted with 
a smiling officer. This made me feel much 
more at ease;' Kidwai said. 

'Tm very glad to be a part of this NEIU 
community who not only supports our 
diverse students, but also protects each one 
of us equally;' she concluded. 

On the Muslim Student Association 
(MSA) Instagram page, the group wrote 
"Muslims on campus: stay aware, travel with 
a buddy and say your prayers of protection. 
Take out some time to get to know your NE
IUPD, as they are here for your safety:' 

NEIU Chief of Police John Escalante told 
the MSA, "We are aware of the letter circu
lating on social media. The Illinois State Po
lice (ISP) advised all police agencies within 
the state of this letter on Friday. I can assure 
you based on the latest information provid
ed by both the ISP and the Chicago Police 
Department's Crime Prevention and Infor
mation Center (CPIC) there are no credible 
threats in the state or Chicago area. 

"A similar letter was sent via social media 
in May 2017 but did not get as much atten-
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NEIU's retention numbers dropping 
Robin Bridges 

For every 100 students enrolled at 
NEIU, on average only between eight 
and ten count toward NEIU's overall 
retention and graduation rates. 

Retention and graduation rates 
are data collected by all universities 
who receive federal funds and report
ed publicly in order to let prospective 
students know about their chances of 
succeeding at any university. 

This data allows students to esti
mate how long it might take them to 
finish a particular degree at a partic
ular university and potentially mini
mize their stu.dent loan debt. 

Retention and graduation rates 
are part of what dictates a university's 
reputation and prestige for both cur
rent and potential students. 

According to most recent census 
data, the higher level of a degree an 

individual has, their_ median income 
increases. This data is correlated 
across race. The potential to earn 
more money is increased by earning 
a degree. 

Retention is calculated based on 
students who are full-time and first
time freshmen. These are students 
who enroll. in a university for the first 
time for 12 or more credit hours in 
their first semester and also return for 
a second semester. 

This group of students are 
tracked year to year to determine the 
graduation rate for the university. 

The federal government reports 
on the rate that these students gradu
ate both in four and six years. 

In 2016, the number of students 
who enrolled as first-time, full-time 
freshmen was 767 students. 

There were 9,538 students en
rolled at all levels at NEIU in that 

same year. Also in 2016, NEIU con
ferred 2,178 certificates and degrees. 

The 767 students were 8.04 per
cent of the total student population 
and yet, these students were 100 per
cent of the student retention rate. 

The most recent year with fed
erally complete graduation rate data 
was 2010. 

First-time, full-time freshmen 
students who enrolled in the 2010 
class and graduated in four years 
(2014) or six years (2016) are count
ed toward NEIU's federally reported 
graduation rate. 

In 2010, there were 976 first-time, 
full-time freshmen who enrolled that 
year. T 

he total number of undergradu
ate students was 11,746. 

This percentage of students ac
counted for 8.31 percent or eight of 
every 100 students. 

The percentage of students who 
returned was 64.1 percent. However, 
the percentage of those who graduat
ed in six years was 23.9 percent. 

In a statement to the Independent 
regarding NEIU's retention and grad
uation rates, "The numbers you see 
on our website are federally mandat
ed IPEDS data. It's an old model and 
not Northeastern's preferred method 
of measuring graduation rates. Our 
preferred graduation rate measure 
is the number of degrees conferred 
per 100 FTE (Full-time Equivalent) 
student enrollment:' For example, 
if there are two students each taking 
two classes, together they would have 
the equivalent number of credit hours 
of one full time student. Using this 
model allows the university to pro
vide a better picture of the impact it 
has as a whole. 

The statement continues, "It is 
calculated by the Delta Cost Project 
using IPEDS data. Degrees per 100 
FTE student enrollment corrects 
for institutions who serve a large 
percentage of part-time and transfer 
students, like Northeastern does .. 
Northeastern has set its frame of ref
erence using urban peers, who have 
an average of 23.2 degrees per 100 
FTE student enrollment. The Delta 
Measure for Northeastern has been 
higher than those of our urban peers, 
and have increased in the past three 
years. We also compare favorably 
with other Illinois publics:' The delta 
numbers for NEIU have risen from 
25.6 in 2014 to 27.9 in 2016. 

In the fall of 2017, Dr. Francisco 
X. Gaytan was appointed Provost's 
Fellow for Student Success and Re
tention. 

He has been gathering and ana
lyzing data alongside the NEIU Office 
for Institutional Research. 

He said, "retention is important 
because as a minority, when just 
one of us graduates from college we 
are the exception. When 1,000 of us 
graduate from college we become the 

norm:' 
His work this past semester has 

focused on understanding the issues 
with NEIU's retention and gradua
tion rates. 

When asked why retention 
should matter to students who cur
rently go to NEIU, Gaytan said, " 
You're here to get an education. And 
students will say; I'm here to make 
more money. I'm here to get a better 
job ... Unfortunately, we're not only 
stratified by education and by class 
in the U.S. but these things but these 
things overlap with race:' 

In 2016 neiu received a $2.8 mil
lion grant through the Developing 
Hispanic Serving Institution program 
through the Department of Educa
tion in order to assist with retention, 
graduation efforts related to Latino 
students at NEIU. 

Gaytan's research has focused on 
not only following the trends in the 
data at NEIU but also on ways that 
we can better utilize the resources we 
already have. 

He said one of his main goals 
is helping faculty understand the 
disconnect between upper division 
transfer students and incoming first
time freshmen and the needs of both 
groups of students. 

He addressed the "myth" that 
NEIU does not have enough resourc
es on campus. "Reality we have a lot 
of services that we provide to our 
students. They're just not very well 
coordinated (between each other) 
and sometimes the groups step on 
each others toes or bump into each 
other or give students inconsistent or 
conflicting information. Not inten
tionally, but it confuses students and 
makes it more difficult for them to 
find the help they need;' he said. 

He also addresses the fact that 
the programs that we have only serve 
a small number of students overall. 

Typically those who need the 
most attention and support. 

He also addressed the idea that 



the success programs that NEIU 
already has might not be able to ac
commodate more students in their 
programs. "Those success programs 
probably can serve a diverse group 
of students. If you only give them 
really hard to serve students, they're 
not going to do well. But if you give 
them 120 students and half of them 

are in pretty good academic shape 
they just need some of this cultural 
college-knowledge type informa
tion. I think that will be easy. But it 
might be a small percentage that need 
intensive support. But as it is right 
now we don't provide those upper 
level (entrance score) students any 
support other than 'Here's how you 

11,746 

register for classes'. So I think we can 
bring it to scale. We can serve more 
students. As long as those -students 
are more diverse in terms of their 
preparedness:' The example he used 
is El Centro which admits students 
with both lower end and higher end 
entrance scores. They also have the 
highest retention and graduation rate 

Summer sessions start MAY 21 and JUNE 4. 

among all the success programs at 
NEIU. El Centro currently has a 53 
percent retention rate for this year. 

"We know what works. It's just 
pulling the trigger. It's saying 'Let's do 
this: It's having the will to do it. The 
hard part is going to be organizing 
for change. The hard part is gonna 
be convincing people who are used 

976 

to doing things one way to do some
thing different. It's not that its bard, 
It's just different. It's not that its com
plicated, It's just not what we've been 
doing for a long time:' Gaytan said. 

On April 5, students were invited 
to the Black Student Consensus. The 

Numbers drop/ page 6 
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Senator 
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Jennifer Vazquez 

Year in School 
Junior 
Past Experience 
I am currently a FYE peer 

me_ntor. In this role I provide 
individual mentoring sessions 
and focus on promoting academic 
involvement on campus. I have 
to assure that students are doing 
well in other courses and in a good 
pathway to their next semester. 

Campaign Platform 
As part of the Gold Three our 

platform is to encourage student to 
stay informed and involved. I be~ 
lieve that student should have the 
opportunity to speak their minds 
and make a change. 

What do you believe to be 
the critical issues facing NEIU 
students? 

I believe that may students 
have issues with pay tuition and 
assuring that they have the funding 
for it. AJso more awareness of the 
majors and minors the school 
offers but also what major or minor 
to pick. 

Senator Can idates: 
Cherry Blakley 
Sharon Diaz 

Senator 

PHOTO 
NOT 
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Maria Vazquez 

Year in School 
Junior 
Past Experience 
Back when I was in high school 

I wa~ a leader for the Nation-
al Honor Society (NHS) and I 
realized that I wanted to continue 
to expand my leadership skills. 
Therefore, when I started college I 
applied for a Gear Up position and 
once hired, I began working with 
elementary school students. 

Currently I am still with Gear 
Up, however, now I have transi
tioned into working with high 
school students. I currently hold 
the position as the secretary of the 
Psychology club where I have fa
cilitated fundraisers and recruited 
students for events. 

Campaign Platform 
As part of the Golden Three, 

our platform is to encourage 
students to stay informed and 
be involved. I believe that every 
student has their own story and it 
should be told because we should 
be proud of how far we have made 
it. 

Nico e Saineg i 
Jennifer Vazquez 
Maria Vazquez 

COC Representative 

Brandon Blade 

Year in School 
Junior 
Past Experience 
I have taken the lead in many 

group presentations and papers in 
current and past classes. 

Campaign Platform 
I want to make sure that the 

money students pay in to the Stu
dent Activity Fee is going towards 
events that add to the growth of 
students. This school has a great 
track record of providing quali
ty events and I want to ensure it 
remains that way. 

What do you believe to be 
the critical issues facing NEIU 
students? 

A critical issue that I have seen 
is the lack of all gender bathrooms 
on main campus. Students should 
be able to have access to these facil
ities throughout the entire school, 

- but the majority of these bath
rooms are located in areas that are 
unmarked and unfamiliar to most 
students. Also, there are none in 
LWH, the library, PEC, CBM or on 
the 1st and second floors of BBH. 

COC Representative 
Candidate: 
Brandon Blade 

COC Representative 

Jariana Robinson 

Year in School 
Senior 
Past Experience 
I am currently a Treasure for 

Black Caucus. 
Campaign Platform 
Our platform is refreshing 

unity: "Exclusion doesn't exist here 
but Inclusion is a must:' Our three 
Pillars are Transparency, Redefin
ing Representation, and Inclusion. 

What do you believe to be 
the critical issues facing NEIU 
students? 

I feel that there isn't enough di
versity going on at NEIU even with 
the organization here on _campus. I 
feel we should have more vents that 
brings people of different back
grounds and cultures together. 

How do you plan to address 
these issues? 

I plan on addressing these is
sues by becoming a COC member 
and making sure that clubs that's 
being granted funding from COC, 
are having events that benefits and 
interest everyone and not just one 
culture, one major, or gender. It 
needs to be for everyone. 

Jo urn 
Jariana Robinson 



IBHE-SAC 

Trudy Leong 

Year in School 
Senior 
Past Experience 
My major is Business Admin

istration with a minor in Political 
Science. My student organization 
activities include founding The 
SLAM Open Mic Poetry Club, 
for which Student Leadership 
Development awarded me the 
Trailblazer Award, currently serv
ing as Treasurer ·of the Collegiate 
Entrepreneurs Organization, and 
serving as Acting President of 
NEIU Beta Gamma Sigma, the 
business student honor society 
affiliated with the AACSB, which 
recently accredited the NEIU Col
lege of Business and Management 
as among the top 5% of business 
schools in the world. The Division 
of Student Affairs awarded me the 
first annual Advocacy Award. My 
volunteer work as an intern at the 
Rogers Park Chamber of Com
merce includes advocating for the 
community and for businesses. 
We successfully helped repeal the 
Cook County sweetened beverage 
tax. 

We testified many times before 
the Cook County Board. 

"resident 
Ashlei Ross 

Student Trustee 

Elena Molloy 

Year in School 
Junior 
Past Experience 
SGA member for two years; 

COC member, Senator, and Co
Chair of the Student Life Commu
nity. Member of Theta Chi Omega; 
Social Chair, Fundraiser's Chair, 
and Treasurer. Previously a Weber 
State University member of the 
Service Team, which was part of 
the student government and aimed 
to get students involved in their 
community in Ogden, UT. 

Campaign Platform 
My platform and my ticket's 

platform is Refreshing Unity: 
"Exclusion doesn't exist here but 
Inclusion is a Musf' Our three Pil
lars are Transparency, Redefining 
Representation, and Inclusion. 

What do you believe to be 
the critical issues facing NEIU 
students? 

I believe there are serval issues 
facing NEIU students. One is that 
students at our other campuses feel 
like they are not getting the repre
sentation or inclusion they deserve. 
This past year, my committee has 
been working hard to support and 
include the other campuses. 

IBHE-SAC Rep 
Melanny Buitron 
Trudy Leong 

Student Trustee 
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Frank Quintana 

Year in School 
Junior 
Past Experience 
Secretary for Sigma Chi Frater

nity at Illinois State University and 
Media Page Director for Future 
Health Professionals club at NEIU. 

Campaign Platform 
I believe that us students need 

to have an involved voice in the 
decision making that is being done 
with not only how funding is spent 
but also over all on decisions on 
moving NEIU into the future of 
growth and competitiveness. I 
will take into consideration the 
opinions and views of all students 
through not just the words of our 
SGA executive board but also the 
individual students and touch base 
on issues with students that we can 
all work together on to resolve. 

What do you believe to be 
the critical issues facing NEIU 
students? 

Some issues that NEIU stu
dents are faci°i-ig are tuition costs, 
overall campus reputation, and 
post graduate preparation. 

Student Trustee 
Elena Molloy 
Frank Quintana 

Senator 

·PHOTO 
NOT 

AVAILABLE 

Sharon Diaz 

Year in School 
Junior 
Past Experience 
I am currently serving as a 

senator for SGA, 2017-2018 term. 
I started my leadership experiences 
back when I was a Freshmen in 
college as a Freshmen Navigator 
and continued finding ways to 
help NEIU and the community by 
becoming a College tutor in a local 
High School. 

Campaign Platform 
As part of the Golden Three, 

our platform is to encourage 
students to stay informed and be 
involved. I believe that we are all 
extraordinary individuals and that 
we should not compare ourselves 
to the progress of others. 

What do you believe to be 
the critical issues facing NEIU 
students? 

NEIU is about to enter a his
torical administration change, and 
it's important for students to stay 
informed. 

Senator 

PHOTO 
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Nicole Saineghi 

Year in School 
Senior 
Past Experience 
Student Government Sena

tor May 2016-Present, President 
of Theta Chi Omega November 
2016-Present, Vice President 
of United Greek Council May 
2017-Present, USA National Miss 
Illinois 2016 

Campaign Platform 
I am running alongside a group 

of highly qualified student leaders 
under the platform, Refreshing 
Unity: ''.Exclusion doesn't exist 
here but Inclusion is a Musf' My 
goal as a senator for Northeastern 
Illinois University is to truly unite 
all of our campuses. 9ur school 
represents and accepts people 
from all diverse backgrounds and 
I am proud to be included in such 
a great community. The issue I 
really want to solve is the lack of 
student life presence at El Centro 
and CCICS. The three main pillars 
that our ticket has lived by in the 
past and will continue to priori
tize every day are Transparency, 
Redefining Representation, and 
Inclusion. 

P ease note orm in orma-
tion. The Independent has provided a complete list of candidates 

at the bottom of each page. 

Voting began: Saturday, April 7 at 8 a.m.; closes Friday, April 13 at 
4p.m. 

Cast your ballot at https:/ /neiu.collegiatelink.net/ 



Vice President 

Eric Winslow 

Year in School 
Junior 
Past Experience 
Men of Color: Mentor, Black 

Caucus: Scholarship Chair, Psi Beta 
Psychology Club: Treasurer 

Campaign Platform 
Refreshing Unity: "Exclusion 

doesn't exist here but Inclusion 
is a Must:' The three Pillars are 
Transparency, Redefining Repre
sentation, and Inclusion. 

What do you believe to be 
the critical issues facing NEIU 
students? 

One critical issue facing NEIU 
students is that as students we are 
separated. We have three campuses 
and a Residential Hall that don't 
communicate well with each other 
and the students from other cam
puses feel left out from the main 
campus. 

How do you plan to address 
these issues? 

I plan to address this issue by 
placing the right people to make 
sure communication between the 
three campuses and residential 
living is perfect, so that every 
student can know what going in at 
each place. 

ent 
ni Tchokogoue 

Winslow 

Treasurer 

lssalma Cristina Franco 

Year in School 
Junior 
Past Experience 
Council of Clubs Represen

tative, Secretary and Cultural 
Awareness Chair ofNEIU chapter 
of Gamma Phi Omega Internation
al Sorority, Chimexla member. 

Campaign Platform 
The platform that we are 

focusing on is Refreshing Unity: 
"Exclusion doesn't exist here but 
Inclusion is a Must" The three Pil
lars are Transparency, Redefining 
Representation and Inclusion. 

What do you believe to be 
the critical issues facing NEIU 
students? 

Issues that NEIU students face 
would be that many times student 
might feel that they really don't 
have a voice and sometimes are not 
aware of the different opportunities 
on campus. In addition, to some
times students are not aware of the 
different situation on campus they 
are not included. 

Treasurer 
Issalma Franco 

Secretary 
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Kevin Coleman 

Year in School 
Senior 
Past Experience 
Current SGA Secretary, SGA 

Senator 
Campaign Platform 
To make the Student body of 

NEIU a more cohesive and vibrant 
part of the Campus community. 
To also advocate on behalf of those 
students on issues that impact their 
educational process and their costs. 

What do you believe to be 
the critical issues facing NEIU 
students? 

I believe our voice, input and 
cooperation with the new school 
leadership will be paramount, be
cause it will allow us to be a part of 
the change that will be instituted. 

How do you plan to address 
these issues? 

I plan to be an integral part 
of communicated with staff and 
faculty on behalf of students to 
bring about the changes we feel are 
vital to the health and welfare of 
students, staff, and faculty alike. 

Melanie Glover 

Public Relations Director 
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Joe Tyler Gerber 

Year in School 
Senior 
Past Experience 
Vice President Elect, To Write 

Love On Her Arms-ISU, Fall 2014 
NEIU SGA Senator, 2015-2018 
Chair ofNEIU SGA Student 

Life Committee, 2015-2018 
Campaign Platform 
Transparency, Redefining Rep

resentation, and Inclusion. 
What do you believe to be 

the critical issues facing NEIU 
students? 

The widening gap of resources 
available to students at our El Cen
tro and CCICS Campuses, student 
involvement, and inclusion of all 
populations on all of our campuses. 

How do you plan to address 
these issues? 

Gathering student input, work
ing alongside administration to be 
sure plans are followed through 
on, and continuing my work in 
involving SGA in other events on 
all of our campuses. 

Secretary 
Kevin Coleman 
Diana Olguin 

Chief of Staff 

Melanie Glover 

Year in School 
Senior 
Past Experience 
Over my course oflife I have 

been elected and appointed into 
leadership roles such as Vice-Pres
ident, Secretary, Parliamentarian, 
and Chaplain for NEIU chapter of 
Sigma Gamma Rho Sorority Inc., 
Vice President of Justice Studies 
Club, Vice President of Pre-Law 
Society, Chief ofJustice and 
Vice-President of National Council 
Negro Women. 

Campaign Platform 
Refreshing Unity: "Exclusion 

doesn't exist here but Inclusion is 
a Must:' The three pillars are Trans
parency, Redefining Representa
tion, and Inclusion. 

What do you believe to be 
the critical issues facing NEIU 
students? 

I believe the critical issues 
facing NEIU are exclusion and 
secrecy. Exclusion is seen and 
accepted here when it shouldn't be. 
Secrecy is allowed. Students have 
felt the exclusion and secrecy. 

Communication an 
Relations Director 
Joe Tyler Gerber 
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Urban Native 
Continued from 2 

go, but for the plant life 
themselves." 

The American Indian Cen -
ter, Santiago X, Chicago Public 
Arts Group and Portage Park 
Neighborhood Association an
nounced that the Chicago Com
munity Trust awarded the Great 
Rivers grant to create two sites 
for the Northwest Portage Mu
seum. 

The walking museum will 
feature multiple art installa

. tions, gardens, educational ma
terial and plant signage. The 
museum will start at the Chicago 
River and end at the Des Plaines 
River, providing the connection 
on highlighting past and present 
Native-American history. 

"I look at it as my job, as a 
Native woman, to be the knowl
edge keeper of these plants and 
pass this knowledge on;' said 

Poche!. 
The nine-mile-long walking 

museum is in its first year of 
development.; Hhowever, two 

( ( I have chosen 
not to be 
enrolled 
because I view 
it as a paper 
genocide." 
- Fawn E. Poche/ 

Native American mounds will 
be constructed by the end of the 
summer. 

At the American Indian Cen -
ter of Chicago, Pochel and co
workers create and host events 
for the Native American youth 
such as Indigenous Science 
Days, planting medicinal and 
heritage gardens, powwows and 
discussions. 

Poche! said, "We have a lot 

of conversations about what it 
means to be pan-Indian or in
ter-tribal communities. The 
term pan-Indian, indigenous 
people lumps together as a mo
no-culture. But, living in Chica
go, the American Indian Center 
currently represents 147 differ
ent tribes. We want to continue 
to represent 147 different tribes 
and not pan-Indian beliefs that 
we're all one people." 

Pochel also talked about the 
problems many are facing with 
the blood-quantum classifica
tion and federal enrollment as a 
Native person. She said, "There's 
a saying that only natives, hors
es and dogs are based on a ped
igree. Being native, or claiming 
native identity, often falls under 
enrollment for American Indian 
tribes and status for First Nation 
tribes." 

Blood quantum was a sys
tem that U.S. government placed 
on Native American tribes as a 
part of the Reorganization Act 

Viral hate N:umbers drop 
Continued from 3 Contmued from 5_ 

May 2017 but did not get as 
much attention. ISP and CPIC 
are monitoring the situation and 
if they deem there are threats to 
any community in the State they 
will provide us with that update;' 
Escalante said. 

"As far as what the NEIUPD 
can do for our NEIU community, 
we can certainly provide a more 
visible presence on campus and 

_pay special attention to any classes 
or meetings the MSA would like to 
see a police officer;' he said. 

Escalante was not able to pro
vide comment before the publica
tion of this article. Further inqui
ries and concerns should be sent to 
NEIU campus police. The NEIUPD 
website also has more information 
on services that campus police can 
provide for students. 

purpose of the event was to better 
understand the experience of black 
students at NEIU from multiple per
spectives. " 

Christopher Maxwell, Assistant 
Dean of Students, began the meeting 
with a prepared statement. "It is not 
enough to have individual stories to 
surmise what the black experience is 
like, but instead _to gather a collected 
sense from the community overall. 
The office of student affairs wants 
this event to be the opportunity for 
you to not only better understand cir
cumstances involving black students 
but to empower you all to voice and 
act on issues here at the place we all 
should call home:' 

At the consensus meeting stu
dents were encouraged to voice their 
opinions and concerns. Students 
brought up issues regarding student 
life, public-private partnerships on 

campus and retention rates among 
students of color. 

The event was well received even 
though there were not many students 

( ( I just want 
to see action 
behind it." 
- Eric Winslow, NEIU 
Junior 

in attendance. 
Students asked that the event 

happen more frequently to encourage 
more participation. 

"I just want to see action behind 
it. There is no way we should still be 
facing the same problems. As one 
of the professors said since she has 
been in grad school. There's no way 
we should be saying the same things. 
I also believe that we should stop 
having private entities come into the 

of 1934. This required Natives 
to identify to one tribe, even if 
their ancestry contained more 
than one. Due to this, many 
Native Americans had to forfeit 
their tribal memberships to their 
other ancestral tribes, which ul
timately reduced the numbers of 
individuals registered for tribes. 

The Reorganization Act also 
determined who was eligible for 
benefits under treaties. 

Many Native American 
tribes, such as the Navajo Na
tion, still use blood quantum as 
a way to determine who becomes 
a citizen of their tribe. 

After proving blood quan
tum, the individual will receive 
a "Certified Degree of Indian 
Blood;' by the U.S. government. 

Poche! said, "My father has 
full-status because he's a full
blood Native person under Trea
ty Four in Canada. I myself, 
would only be half-status. I have 
chosen not to be enrolled be
cause I view it as a paper geno-

school and control things. 
"There's no way there should be 

a disconnect between the nest and 
calling it NEIU's Nest and that's not 
the case .. There's no reason students 
should feel a disconnect from their 
RA's. They're there for a reason, make 
sure that their school and campus life 
goes well;' Junior, Eric Winslow said. 

"I would say about Aviands, 
there's no way we can build a com
munity and bring our own food in. 
We only get one day to do that and 
that's international day. And that only 
happens once a semester. I believe if 
we had cookouts out in the quad that 
would help the students be more live
ly on campus;' he said. 

Gaytan said, "If you think of 
yourself as tlie member of a group .. 
If you think of yourself as 'I represent 
my culture; then there's an added 
burden but also privilege to that. If 
you don't earn your degree, and I've 
heard many students say this, 'I don't 
want to be another statistic: 'I don't 
want to be just another black person 

cide:' 
NEIU student Patricia Leon 

coordinated the Pandora's Box 
event with Poche!. Leon said, 
"I think these critical conver
sations are really key and that's 
why the Pedroso Center has al
ways sponsored these kinds of 
events... Reaching out to the 
American Indian Center was 
something that I've always want
ed to do. We sometimes forget 
that the Native, Indian and In
digenous people are a big part of 
Chicago." 

Poche! said, "Part of the 
work I do and part of the work 
I've been doing since I was a 
teenager, is helping people un
derstand urban Natives' lived 
experiences. I often try to create 
space to share dialogue, it's why 
I'm not at a podium with a Pow
er Point, because people can't 
connect to you as an individual 
unless they're hearing your sto
ry. I don't think you can do that 
through a PowerPoint:' 

without a degree: 'I don't want to be 
just another Latino that's uneducated: 
It's really important for me to be rep
resentative of my group. 

"If you believe you're a repre
sentative of your group and you're 
concerned about the well-being of 
your group .. shouldn't we also be con
cerned about the group. And the fact 
that the graduation rates from college 
are really low. We should actually 
be concerned about not just getting 
you out, not just getting one person 
out, we should be concerned about 
getting 1000 of us out. We should be 
concerned about increasing the grad
uation rates in general:' 
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NEIU's struggle to help homeless students 
Amaris E. Rodriguez 

In the last year, about 10 percent of 
NEIU students experienced some form 
of homelessness. 44 percent had housing 
insecure and 41 percent had low or very low 
food security. There is a running joke about 
college students eating 50 cent ramen be
cause they are dirt poor, but some are poor 
and homeless. 

-NEIU participated in the Wisconsin 
HOPE Lab at the University of Wiscon
sin-Madison where 70 community colleges 
in 24 states were surveyed to help shed light 
on food and housing insecurity in American 
higher education. The study was conducted 
using the data collected from a questionnaire 
sent via email to 7100 students. Only 452 
students completed it, a response rate of 6.4 
percent. 

Released in 2017, this study stated that 
14 percent of these students were homeless 

and 59 percent of students at NEIU expe
rienced at least one form of basic needs 
insecurity in the past year. A percentage of 
5.6 experienced all three forms. 

Regardless, for NEIU having over 250 
students experience any form of basic need 
insecurity is too high of a number. 

Student Advocate Kelvin Johnson, who 
keeps granola and protein bars stocked in 
his office for hungry students, knows the 
importance of trying to help students who 
are experiencing housing instability. 

"There is a gap in federal funding, in 
financial help for higher education. They can 
be temporary situations that if we don't ad
dress them right then can become a lifelong 
thing;' said Johnson, " Once you stop your 
education and get a job you can't get back in 
school because now you owe financial aid. It 
becomes a domino effect;' 

Dr. Sara Goldrick-Rab, founder of the 
HOPE Lab and a professor at Temple Uni-

versity in Pennsylvania, said that one reason 
for the higher rates of homelessness among 
students is that more lower income students 
are now attending college. 

"If you didn't have a parent with a college 
degree in the past, you didn't go to college. 
If you were a foster youth, you didn't go to 
college;' she said. "It's a big triumph that 
we have expanded access in this way, but 
we didn't change the schools and we didn't 
change the policies:' w 

NEIU, as one of the more affordable 
universities in Illinois, is often the place of 
choice for students who do not have the 
financial means or resources to attend insti
tutions with higher tuition rates. This means 
that lower income students are walking 
through our doors every day. 

"We have a lot of students who come as 
wards of the state or are homeless, who have 
indicated it in their FAFSA;' said Johnson, 
"but a lot of times most of the students that 
I've seen become homeless due to particular 
incidents:' 

So how is NEIU trying to help those 
students who are struggling with housing? 

If a student is finding themselves in a 
situation of housing insecurity, Johnson 
would be your first stop. Access to shelters 
or temporary housing are the main forms of 
help that NEIU can offer. The student pantry 
is also available to students who are in need 
of food. 

But that is not enough. Students should 
not have to worry about not having a roof 
over their heads or wondering where they 
can park their cars overnight without being 
towed. Help has to arrive before a student 
has already found themselves fully homeless. 

Johnson agrees. "I am in the process 
of finding grants and support to help our 
students at risk for homeless or who are a 
paycheck or two away from being homeless;' 
he said. 

Many colleges across the U.S. have 
started to take steps to try to help. Students 
at the University of California at Los Angeles 

- (UCLA) opened up a small homeless shelter 
that's aimed specifically to helping students. 
Students 4 Students houses nine beds and 
offers meals and a study room. 

Luke Shaw, one of the shelters found-
ers, said in an interview with the New York 
Times in April 2017, "Housing insecurity 
doesn't care about the prestige of your insti
tution, or whether it's a two-year or four-year 
college. Hard circumstances can fall on any
one. Some people have a safety net for that 
kind of thing. Some people don't:' 

Other universities offer up their dorm 
rooms, which NEIU could also do. 

Finding and sponsoring grants and 
scholarships to help students get access to 
The Nest is the best way NEIU can help at
risk students. While there are certain schol
arships available, which is a start, programs 
have to be put in place to allow students 
access to the Nest regardless of GPA and 
school involvement. If a student does not 
have a place to study and is constantly work
ing and trying to survive without a place 
of residency, chances are that their grades 
might not be the best. Giving these students 
a warm place to stay and study allows them 
the opportunity to better their academic 
achievements while at NEIU. 

"We are currently in the process of 
looking for funding to help assist with the 
housing needs ofNEIU students;' said John
son, who believes that if funding is granted, 
those resources can go to homeless or at-risk 
students. 

As much as Johnson tries to help stu
dents, even he is aware that it might not be 
enough. 

"Now we have a student advocate, 
word is getting out, this really should be a 
full-time position and I am part-time;' said 
Johnson. "The need is greater than I can 
satisfy right now:' 

NEIU needs to step up to the challenge 
and realize that in order for students to be 
successful here, they need to have their basic 
needs met. 

President Gail 0. Mellow of La Guardia 
Community College in New York said it best 
in a New York Times article published April 
2017, "We're not a social service agency; we 
want to educate students. But in order to do 
that, they can't be hungry and they can't be 
homeless:' 
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Domestic terrorist: A title for POC' s 
Robert Kukla 

Earlier this month, Mark Anthony Conditt 

set off a series of bombs in Austin, Texas killing 

two people and wounding three. Once again, 

a mass killing of people has occurred in our 

country and this seem to have become our new 

normal. 

As these crimes become more frequent, 

a debate has sparked as to why the media 

chooses to label white people who commit 

these crimes mentally ill, while people of color 

are often labeled as thugs or terrorists. 

What makes a person a terrorist? 
When the news of the bombs were first 

reported, officials refused to label Conditt a 

terrorist and instead considered him mentally 

unstable. 

According to The Washington Post, Mal

colm Brady, a former assistant director for the 

federal Bureau of Alcohol, Tobacco, Firearms 
and Explosives said, "This is a single individual 

that was more than likely mentally unstable · 

about something, so he blew things up ... He's 

not a terrorist:' 

Despite the media and official's feelings 
that the incident wasn't an act of terror, people 

·in the community disagreed. 

Nicole Hatter, a 42-year:old Austin 
resident said, "I think it was terrorism, what 

he was doing, maybe there's a legal definition 

of terrorism, but for the average person, I don't 

think it matters:' 

According to the FBI, domestic terrorism 

acts are defined as, "Perpetrated by individuals 

and/or groups inspired by or associated with 

primarily U.S.-based movements that espouse 

extremist ideologies of a political, religious, 
social, racial or environmental nature:' 

So based on their definition, Conditt 

wouldn't be considered a terrorist because 

there wasn't a motive found for why he set off 

the bombs. 

Terrorism is an act of terror where a vio

lent act is committed towards a large number 

of people. 
It shouldn't matter whether it was racially 

or politically motivated. 

Mass killings don't have to be politically 

motivated for it to cause terror to a community. 

People are still being slaughtered and that still 

causes damage to a community regardless 
of whether the individual had any political 

motives. 

There is a problem in this country where 
the word "terrorist" is linked primarily to 

people of color, specifically Middle Eastern 

individuals. 

In an article from the Buffington Post 

from Nov. 2017, it discusses the underlying 

racial motivations for whether a mass killing 

is labeled an act of terror as opposed to mental 

health. 
The article says, "When the mass murderer 

is a white person, which is the most common 

scenario, it's nearly always framed as a mental 

health issue. It's never terrorism. Terrorism is 

something brown people do:' 

When I stop to think about this and reflect 

on mass murders that have occured in the past, 
I notice how true this statement is. 

Omar Mateen, the shooter at Pulse Night

club in Florida was labeled a terrorist. 

Syed Rizwan Farook and Tashfeen Malik, 

the San Bernardino shooters were also consid

ered terrorists. 

However, James Holmes, the individual 

who killed 17 people in a Colorado movie 

theatre, was labeled as having a severe mental 

illness, as opposed to a terrorist. 

After facing criticism and backlash for 

weeks ot refusing to call Conditt a domestic 

terrorist, Interim Austin Police Chief Brian 

Manley changed his mind, according to NPR. 

Manley said, ''I've had an opportunity to 

sit back and reflect on the impact that it had 

on our community, and not be centered and 

focused on the investigation and trying to put a 

stop to it, and when I look at what he did to our 

community, and as your police chief, I actually 

agree now that he was a domestic terrorist for 

what he did to us:' 
Even though his reflection came after the 

criticism he received, Manley still took time 

to assess the situation and decide that the act 

was indeed terror. He realized that the incident 

didn't need to be politically motivated for it to 

cause terror within the community. 
While I don't expect the FBI to change its 

definition of terrorism anytime soon, I do feel 

that city officials and the media need to look at 

these events and understand that despite the 

legal definition of terrorism, it is still an act of 

terror based on what mass killings, such as the 

Austin bombing, do to a community. 

At the end of the day, terrorism isn't always 

going to be politically motivated and that 
shouldn't be the basis for the definition. 

I do feel mental health plays a role, how

ever that benefit of the doubt should not only 

be a privilege handed out based on the color of 

one's skin. 
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Makeup brands lack inClusion 
Sarahy Lopez 

Makeup brands have been scrambling to 
produce more inclusive products after the 
launCTfofRihanna's Fenty Beauty collection. 

Brands that have seemingly only catered 
to lighter-skinned women, such as Marc 
Jacobs and Estee Lauder, seemed to have 
changed their social media marketing 
patterns in a matter of days after Rihanna's 
makeup brand launch in September oflast 
year. 

Marc Jacobs's Instagram page changed 
from having primarily pictures of white 
women to showcasing darker skinned 
models. 

Even MAC started uploading more pho
to shots of their darker foundation shades. 
Makeup campaigns only stressed on making 
products available to people of color when 
they were accused of only catering to lighter 
skinned individuals. 

Indeed, after the 40-shade collection of 
the Fenty Beauty foundation launched online 
and in Sephora stores, skin color diversity in 
makeup brands has become a sensitive topic 
among makeup lovers. 

Rihanna's collection not only provides an 

impressive shade selection, but also stresses 
the importance of having a diverse and a 
correct range of skin colors. 

Certain makeup brands fail to realize 
that dark skin tones also have cool, warm 
and neutral undertones. 

. While makeup companies claim to be 
inclusive, offering what to the untrained eye 
can seem as multiple choices, skin under
tones are still hard to match, resulting in 
limited options. 

Having the wrong undertone to your 
foundation can result in having a gray cast 
over the face or looking too orange or just 
having an unnatural unevenness from the 
face to the rest of the body. 

Dark-skinned women barely have any 
choices, and their one choice in that sea of 
vanilla is often the wrong undertone. 

Social media has had a whirlwind of 
uproars over brands being more inclusive. 

Tarte Cosmetics went under fire a couple 
months ago after they announced their new
est product, the Shape Tape Foundation. 

Several beauty bloggers noted the lack of 
diversity in their line, pointing out that there 
were more lighter shades than darker shades, 
the ratio being way off once again. 

The backlash on social media resulted 
in the company having to push back their 
launch date. 

Many people, once again, brought up 
Fenty Beauty's makeup line and their ability 
to immediately set a wide-range of products 
on the first day oflaunch. 

If Rihanna can do it, why can't other 
major makeup companies do the same? 

Not only is the beauty industry failing to 
realize that African-American women alone 
spend about $7 billion on beauty products 
annually, but they are failing to properly 
promote and market to wider audiences. 

The truth is that the beauty industry 
needs more diversity overall, not just in their 
makeup color range. 

There needs to be more women of color 
involved in chemistry labs and production, 
marketing and in representing the brand 
itself, from spokespersons to ambassadors. 

The marketing efforts from white people 
to an African-American audience is not 
going to be received well, as proven by the 
backlash on social media. 

In order for makeup to be a true fit, as 
many try to proclaim in their marketing 
ads, companies need to know what people 

of color need, and who better to create that 
than someone of color. 

It doesn't help when that same makeup 
brand only has one or a few deep shapes, 
compared to the vast choices that light
er-skinned women get to pick from. 

The audience reach will expand when 
the brand expands its diversity. 

Makeup brands have gone too long 
without understanding their consumers 
and have failed to create true skin colors of 
foundations. 

My only hope is that they realize this 
and in the future, become more inclusive to 
minorities and people of color in the beauty 
industry business. 
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Letter to the editor: In response to the "150 Strong" Commercial 
I believe the marketing at NEIU to 

prospective students and the general public is 
misleading. 

NEIU is promoted tirelessly as the "Most 
Diverse Institution in the Midwest;' based on 
a report from The Wall Street Journal/Times 
Higher Education College Ranking but once 
you arrive on campus, there is no evidence of 
that title. 

From the programming, to student 
support, to leadership, there is a vast lack of 
Black representation. 

Upon being notified that a new University 
Presidential search had begun, myself and my 
peers were excited as well as shocked to hear a 
black woman was a finalist. I have been in two 
marketing commercials here at NEIU; one was 
online and one was Superbowl commercial. 

There is ZERO reason, that I should be the 
only black face seen. 

I am BY FAR not the only black person on 
campus. Why was there multiple representa
tions of other cultures, but I'm the lone black 
face you see? 

Students didn't even know that auditions 
were being held for this commercial. 

I only knew about it because one of my 
professors stopped me and asked for my email. 

I heard stories of other students not being 
cast into the commercial due to their inability 
to speak Spanish, but I don't speak it either, so 
that shouldn't have been an excuse. 

Why is the University paying for a HUGE 
marketing campaign to reach prospective 
students when you are failing to reach the 
students you already have on campus? 

This institution provides a great education 
for an exceptional price and is truly a hidden 
gem in the state of Illinois, but it's overlooked 
because the experience is flawed. 

In my opinion, a student's full collegiate 
experience should be a combination of 
academics, social engagement, and campus 
involvement; all three go hand-in-hand. 
Whether it's intentional or accidental what you 
see visually at NEIU discourages black students 
from feeling like there is a place for them here; 
hence why so many transfer out. 

I understand NEIU is designated as a 
Hispanic Serving Institution (HSI), and I 
understand the population that primarily 
occupies the neighborhood where the campus 
is located (Albany Park), but none of that 
justifies the lack of inclusion we see on campus. 

This is why the vast majority ofBlack students 
feel they don't belong at NEIU, they don't feel 
included and if you take a good look at the 
campus, you see why. 

I believe NEIU uses the term "diversity" as 
a crutch because it's trendy right now. 

I've seen various evaluation efforts 
attempted; including the task force report with 
Dr. Shaun Harper ,Racial Equity Expert, but 
I am honestly just now really starting to see 
University Administration actively show they 
care about the well-being of black students here 
atNEIU. 

I look forward to seeing implementation of 
a change here on campus. 

Alex Brown, NEIU Junior 



In The Neighborhood 

Roine Dryer Michaels 
There's a new restaurant in the area with 

a unique concept: Wok N Chop, a self-de
scribed Indo-Chinese Fusion restaurant. It's 
a culturally diverse culinary adventure. Their 
offerings are a mixture of Indian, Malaysian, 
Thai and Chinese. For the non-adventurous 
eaters, they have several American standbys 
as well. 

The food is Zabiha Halal, the Islamic tra
dition of slaughtering animals in a humane 
way and with prayers. 

There are so many varieties on the menu, 
you will need to eat there several times to 
really get a good feel for what they offer. 
There are options for meat eaters, vegetarians 
and vegans. 

My quest was to determine if this place 
would be good for students on a budget. 

I ordered the lunch special for $11.99. It 
seemed kind of overpriced, but I wanted to 
determine if the "Lunch Special" was suffi
cient for two people to share. 

In the lunch special, you get your choice 
of three different soups, two veggie spring 
rolls or chili potato appetizer, a choice of 
main en tree and a selection of protein or 
vegetable. There are four options for the en
tree: Thai Yellow Curry, Manchurian, Kung 
Pao or Chili Garlic. 

The menu offers chicken, fish, shrimp, 
beef, lamb and paneer, a type oflndian 
cheese. Lamb, shrimp or beef are available 
for a small upcharge. 

In addition to the above, you also get 
a generous portion of steamed or veggie 
fried rice and a fountain drink. There was 
ample amount food for two friends to share 
this lunch special. I had the sliced lamb and 

every bite was delicious. 
Even if the lunch special had not been 

enough to share, there are less expensive 
items available. The menu also offers an 
awesome pizza for $7.99. The pizza had a 
perfectly crisp crust, basic vegetables, pleas
ant taste and texture. 

My companion had a fish sandwich 
topped with mozzarella cheese that came 
with a small side ofleafy greens for $5.99. 
She said it was tasty and satisfying. It cer
tainly did not not look boring and came with 
fresh garnish and served with a spicy chili 
mayo sauce and a crispy roll. 

The owner was friendly. Once he learned 
that we were from NEIU, the chef hooked us 
up with a half portion of their number one 
seller: chicken lollipops with special chili 
sauce. They were pretty darn yummy! 

Wok N Chop offers a 10 percent dis
count with a student ID. They offer catering 
for small and large events. They are a breezy 
two block walk from campus and also deliver 
through Grubhub. 

Along with the university discount, 
one of the other perks is that they have free 
WIFI. 

Wok N Chop is present online and has 
their own website, Facebook, Twitter, Insta
gram and YouTube accounts. 

The interior vibe is very zen with a pale 
green and earth tone palette, comfy cush
ioned banquettes and chairs, and lots of open 
space, good for conversations and leisurely 
hangout with friends. 

They are open Monday through Saturday 
for lunch, dinner, late night dining, carryout 
and delivery. 

• • • • ♦ 



• ♦ • • • ♦ 

Hussain Khemani 
The start of an odd, but surely entertain

ing "who's the father?" mystery begins in 
Christopher Priest's latest issue ofDeath
stroke,. which was released on April 4. 

When Batman receives troubling in
formation that master assassin Deathstroke 
could be Damian Wayne's actual father, he 
goes after Deathstroke seeking truth. If the 
first issue is any indication, this six-issue arc 
will be quite the battle between Batman and 
Deathstroke. · 

Near the start of this issue, the conflict · 
begfas with Batman as the protagonist. This 
is interesting because this series focus is 
Deathstroke. Following Batman as the pro
tagonist imposes on the reader that Batman 
is to be the main character in this arc. 

Once the narrative shifts back to the 
titular star of this series, we see Batman in 
a different light. His emotions over his son's 
questionable paternity have blurred his 
judgement. 

I initially wasn't a fan of this depiction 
of Batman as it showed him being unreason
able. However, it makes sense. 

Batman and Deathstroke have been 
compared relentlessly due to their limited 
abilities, yet superb skill. The main difference 
between the two has been their alignment in 
the pinary war of good and evil. 

Priest's series; however, has painted 

Deathstroke not as evil, but as an apathetic 
and heavily flawed figure. 

This isn't to garner sympathy for the 
character; it is meant to show the difference 
of who Deathstroke is and how he isn't just 
a run-of-the-mill villain. Wilson's apathy is 
what separates him from Bruce Wayne. 

Once Batman confronts Deathstroke we 
see these two, where the comic itself deemed 
one an unstoppable force while the other 
an immovable object, engage in a dialogue 
that further shows Batman as an imperfect 
character. His son's paternity is not only in 
question and he could actually be Death
stroke. 

This is where the difference between 
Deathstroke and Batman is highlighted. 
While Batman is fuming, Deathstroke simply 
shrugs off this news as improbable, disingen
uous and ultimately not important. 

He even determines that this is most 
likely just somebody who doesn't like Bat
man and Deathstroke and is setting up the 
two on a collision course. 

Batman is definitely smart enough to 
see this however, as I've stated, he isn't in the 
best mindset. 

Priest's Deathstroke run has been superb 
since he started in 2016 with "Deathstroke: 
Rebirth'' which earned him an Eisner nomi-
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Robert Kukla 

"Love, Simon" is a film adaptation of 
Becky Albertali's novel, "Simon Vs. The 
Homo Sapiens Agenda''. The movie tells the 
story of Simon Spier, played by Nick Rob
inson, a high school teenager who struggles 
with the decision to come out as gay. 

When one of Spier's classmates comes 
across a series of emails in which he shares 
his feelings with a fellow gay student, he is 
blackmailed and threatened to be outed ifhe 
doesn't help this person "score" with Simon's 
best friend. 

One thing I appreciated about this film 
was the message it sends to young kids, as 
I once was, who possibly identify as being 
LGBTQ. It does really well in giving LGBTQ 
youth the sense that it is okay to be who 
they are. The entire time during the movie, I 
wished there was a film like this when I was 
a teenager. 

The casting of the film was spectacular, 
specifically Simon and his family. Robinson 
did an excellent job of bringing Spier to life. 
His acting really captures what Simon is 

going through in terms of trying to keep his 
sexuality a secret and the anxiety that occurs 
once that secret is threatened to be exposed. 

Jennifer Garner plays Emily Spier, 
Simon's mother, and her acting was equally 
amazing. 

There is a scene in the film where 
Simon's sexuality has already been exposed 
and she tells him, "You are still you ... you get 
to exhale now, you get to be more you than 
you've been in a really long time:' 

In this scene, I truly felt the connection 
between Simon and his mother. This is the 
scene in the film where I lost it and the tears 
kept streaming down my face. 

What makes this movie special is this is 
a LGBTQ love story in a mainstream movie 
which sends the message that whether you're 
gay or straight, it's okay to be who you are. 

I really appreciated what this can poten
tially do for the LGBTQ community. This is 
the film I wish I had when I was 16 years old 
and struggling with my sexuality. Over the 
years I have learned to be myself and agree 
with the message of this film, as it advertises, 
"Everyone deserves a great love story''. 

♦ • • • ■ ♦ 
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In Theaters 
Now: 1 Ready 
Player One' 
Panagiotis Garbis 

If you read the premise of "Ready Player 
One" you would think it would be foolish 
not to go watch the film. It presents the audi
ence with an epic universe, a wide variety of 
characters and a compelling plot. 

The characters are all outgoing with re
latable aspirations and the villains stand out 
amongst the protagonists. 

So where does the movie fall apart? Let's 
begin with the extensive use of computer 
generated imagery (CGI). Using CGI makes 
sense considering the primary setting is the 

. Ontologically Anthropocentric Sensory Im
. mersive Simulation (OASIS), a virtual world 

where you are able to do just about any
thing, from racing cars to destroying other 
users through a battle royale setting. Think 
"Doom" meets "Call of Duty". 

However, the overall movie felt cheap
ened when looking at the screen. It felt like 
you've watched a cutscene from a video 
game for more than an hour. 

This movie doesn't have the classic 
Steven Spielberg touch, and this can be 
attributed to the extensive use of CGI. 

It doesn't bode well with the traditional 
film viewer, who typically looks for devel
oped characters and a original aesthetic. 
Using CGI as the primary medium can 
muddy this. 

"Ready Player One" and James Camer
on's ''Avatar" share stunning visuals attempt
ing to support the entire film, but at the end 
of the day, the audience will grows weary 
of seeing computer rendered acting being 
shoved down our throats. 

Practical effects in certain scenes 
would've added more depth and also given 
the viewer's eyes a much needed rest. 

Movies like "Mad Max: Fury Road" 
show us that CGI isn't necessary to excite the 
audience and that practical effects still have a 

place in today's cinematic world. 
It takes time and meticulous detail to use 

practical effects. However much I hated "The 
Last Jedi;' I credit Rian Johnson for using 
practical effects in the film after George Lu
cas' prequel's excessive use of CGI left a bad 
taste in my mouth. 

Practical effects remind us that we are 
watching a work of art and we need to meet 
the filmmaker halfway to fully be immersed 
in their work. 

This wasn't supposed to be just another 
movie, this was supposed to be a Spielberg 
film. However, the characters, backdrops, 
cars, buildings, etc., all being rendered 
through CGI diluted the feeling of adven
ture. 

"Ready Player One" is not a bad movie, 
but it's not special either. I think Steven 
Spielberg directing the movie was a mistake. 

I went into the movie convinced that 
after the latest "Indiana Jones" film, Spielberg 
would revisit the elements that made his pre
vious movies such memorable masterpieces. 

Instead of seeing "Ready Player One" we 
must appreciate the filmmakers who haven't 
succumbed to the pressure of making movies 
simply for the money. 

• • • • ♦ 
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1~ommunity Con
versations' end for 
the academic year 
Lenore Pettinger 

The last session of the Community 
Conversations for the 2017-2018 school year 
took place on April 3 in the Student Union 
with over one hundred people in attendance. 
This presentation was on maintaining our af
fordable and inclusive communities through 
workforce housing strategies. 

Geography and environmental studies 
professor Dennis Grammenos specializes 
in gentrification and urban planning. He 
presented attitudes on housing that feed into 
political policies and asked the questions: "Is 
housing a human right or not? Is housing a 
social good or a market good? Do we need 
social housing for all that need it or afford
able housing for all in need?" 

Grammenos referred to the metrics 
median income, median home prices and the 
ethnic majority of each of the neighborhoods 
like North Park, Albany Park, Irving Park, 
Portage Park and Forest Glen that comprise 
our local community. 

Gentrification is a form of displacement 
that occurs when affluent people move into 
less affluent neighborhoods which raises 
pn;~erty value and forces the original resi
dents to move out; this becomes a class issue. 

Shareef Taylor from the Chicago 
Housing Authority explained the Housing 
Voucher Program (HVP), how tenants and 
landlords become involved and the guide
lines for both. 

John Kennedy from the Evergreen Real 
Estate Group explained the metrics on how 
their real estate management company 
manages low income housing and which 
processes are most effective. 

Steve Scheuer from the Uptown People's 
Law Center (UPLC) spoke about the found
ing of the organization in 197 5 and some of 
the more notable cases involving real estate 
that the UPLC championed. 

This panel discussion was created by the 

combined efforts of professor Tim Libretti, 
English Department Chair; Kris Pierre, 
NEIU Integrative Learning Director in Stu
dent Affairs at NEIU; and Vice President At 
Large at the North River Commission (NRC) 
Housing Committee. 

There were eight Board of Directors 
members and four people from the NRC 
Housing Commission at this session. Other 
housing guests in the audience were Taft 
West; Chicago Community Loan Fund 
( CCLF); Jessica Sivels, Director of the Prop
erty Management Training at Community 
Investment Corporation (CIC); Rosamond 
(Ros) Meerdink, Loan Officer at Community 
Investment Corporation (CIC); Tyler Hague, 
Colliers International; and Brian Daley, 
Chicago Metropolitan Agency for Planning 
(CMAP). 

Community Conversations were initi
ated in September, 2017 by the College of 
Arts and Sciences. Dr. Tim Libretti, English 
Department Chair, is the impetus behind 
these presentations. 

He explained that Community Conver
sations are two-way dialogues that present 
an opportunity to have a serious discourse 
about issues that affect all of us. These 
conversations br~ng together the University 
and various community constituencies with 
an interest in a specific topic. This provides a 
forum to create an exchange of ideas. Each 
presentation is followed by a Q&A session. 

There have been eight Community 
Conversations in the 2017 - 2018 school 
year. The Fall 2017 semester had three topics: 
"Race and Trump's America, Haters Gonna 
Hate?: Understanding and Overcoming the 
Roots of Hate in American Culture" and 
"International Economic Issues in the Age of 
Trump''. These sessions were presented by Li
bretti, professor Kristen Over and professor 
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nation in 2017 for Best New Series. 
His storytelling is a bit untraditional as 

the narrative often jumps back and forth 
through time at different moments of his 
career. This allows for the reader to peak into 
Slade Wilson's tumultuous life and career 
without relying heavily on the dialogues 
heavy exposition. Priest often employs a 
"show, don't tell" strategy in comics which 
forces the reader to diligently analyze each 
panel. 

This is opposed to numerous other com
ics in which the storytelling is told through 
action and heavy exposition. This writing 
style elevates the quality of this Deathstroke 
series above prior iterations. "Deathstroke v 
Batman: Dad of Justice'' has gotten off to a 
great start. Based off Priest's writing ability, 
I doubt it'll slow down anytime soon and I 
would recommend you to pick it up. 

Community T_alks 
Continued from page 18 

Ryan Poll, all from the NEIU English 
department and professor Scott Hegerty of 
the Economics Department. 

The Spring 2018 semester had five Com
munity Conversation presentations, the first 
of which was presented at the Carruthers 
Center and called "Whole Educator, Whole 
Child: The Impact of Educator Wellness on 
Successful Learning Environments''. This 
panel of educators gave a dynamic discussion 
with Vanessa Ahmed and and Libretti acting 
as co-facilitators. Ahmed is the founder of 
Yawpster, an organization focused·on help
ing educators deal with mental health,. 

The second presentation was held at 
the Carruthers Center and covered "Race, 
Education and the Current Political Climate". 
The panel comprised of professor Dr. Sunni 
Ali; Dr. Flavian Prince, a member of mayor 
Rahm Emanuel's Committee on Race Rela
tions and NEIU students. 

The following session, held at the Main 
Campus, was "Black Women's Liberatory 
Pedagogies: Resistance, Transformation, and 
Healing Within and Beyond the Academy''. 
Authors Olivia N. Perlow, associate professor 
of sociology; Durene I. Wheeler, associate 
professor of educational inquiry and cur
riculum studies; Sharon L. Bethea, associate 
professor of counselor education; and BarBa
ra M. Scott, professor emeritus of sociology, 
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who presented their collection of essays on 
black women faculty's classroom experiences 
and teaching methods. 

The March 6 presentation was the 
"#MeToo Moment and Momentum: How Do 
We Make the Deeper Changes .around Sex, 
Gender, Race and Power?" The panel includ
ed rofessor Nancy Matthews from the justice 
studies department; Terrie Albano, freelance 
journalist; professor Vicki Byard from the 
English department; President of Unite Here 
Local 1 Karen Kent; and Karen Nails, leader 
of Local l's "Hands Off Pants On: Sexual Ha
rassment in Chicago's Hospitality Industry" 
campaign. 

On March 13 professor Scherman 
presented "Relocating the Difference: Fake 
News and Fact in the Age of Trump'' which 
drew about 40 people. Scherman presented a 
history of "fake news" 

that goes back centuries to Ben Franklin. 
A lively discussion followed the presentation 
with several people in the audience who 
were experienced journalists or commu
nications directors who have dealt with 
this problem. As awareness of these talks 
continues, the attendance at each session has 
increased. Libretti would like to hear from 
students, faculty members, university staff 
and community members on what topics 
they would like to hear in future presenta
tions. The Community Conversations will 
continue in the Fall 2018 semester. He can be 
reached at t-libretti@neiu.edu. 

• . . . . . 
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